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PREAMBLE

Now therefore the follownrg terms and conditions arc agreed to:

ARTICLE 1 - SCOPE OF RECOGNITION

t01

102

103

r04

ARTICLE 2. DURATION

202

Tlie Employcr recognizcs the Uniolr as the sole and exclusive ba1'gaining agent for
employccs in classifìcations lncluded in the bargaining unit as cedifiecl by the
Manitoba Labour Board under specific Celtihcate #MLB 5873.

The Ernployer reserves the light to utilize studerts, volunteers and apprentices
who shall be excludecl from the bargaining unit, to do bargaining unit work
provided that no bargair.ring unit member shall be displaced or have her hours
reduccd duo to tl.re utilizatior.r of students, volu teers or apprentices.

The telm "Employer" shall rnean the LHC Personal Care Home Inc. in Wimipeg,
Manitoba.

The term "Union" shall mean the Canadian Union ofPublic Employees, Local
3729.

201 (a) This Agreerlerf shall bc in full folce and effect from October I,2012to
March 31, 2016.

(b) Should the parties fail to co¡rclude a ncw contract prior to the expiry date
ofthis Agreen.reut, all provisions herein contained shall remaiu in full
force until a new Agrecmcnt has been reached or urltil the date ou which
the Utrion takes strike action or the Enployer institutes a lockout,
u hichcver occurs first.

Should either party desire to proposo changes to this Agreeûìent, they shall give
llotice ir writing to the other party not nlore than ninety (90) calcndar days and
not less than thirty (30) calendar days prior: to the date of termination. Within
thirty (30) calendar days of the reccipt ofthis notice. the other parly shall be
required to enter: into ncgotiations for the purpose ofdiscussing the changes and
the formation of a new Agreement.

This Agreement nay be amencled during its tenn by mutual agreement.

It is agreed that neither the Union nor the Enployer shall sanction ol consent to
any strike or lockout during thc tcrm ofthis Agreement and fufther no employee
in the unit shall strike during the term of this Agreement.

203

204
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205 On the condition that thc Union accepts this Proposal, the Employcr will
âgree to pây retroactivc pay within ninety (90) days of thc signing of the
revised Collcctive Agreement subsequent to ratilication by the Union. Unless
othcrwise agreed all benefits and adjustments shall be in effect upon signing
of the revised Collective Agrccment subsequent to ratilication by the Union.

ARTICLE 3 - MANAGEMIìNT RIGHTS

Thc Union recoglizes ancl acknowledges the right ofthe Etrrployer to operate and
r.nanage its business in all rcspects, and to make, enforce and alter froln tirne to
time, reasonablc rules, regulations, policies and practices to be observed by
cmployees. The Employer agrees that it wrll not exercise its rights in a mamer
incor.rsistent with the tei:rns and conditions of this Agreernent. The Employer
agrees to provide the Union and the ernployees with r.rotice of any new t'ule or
chalgcs to an existing rule prior to its impleû'rentation.

Tl-re foregoing managcmcnt rights shall not be deemed to exclude other functions
not specifically covered by this Agreement. Managernent, therefore, retains all
rights not otherwise specifically covered by this Agreement.

Lr admir.ristering the Agreemelt, the Employer agrees to act reasonably, fairly, in
good faith, and in a manner consistent with the terms of the Agreement as a

whole.

The Union agrees to carry out its obligations to the Employer under this
Agleement reasonably, fairly, in good faith and in a manner consistent with the
Agreerrent as a whole .

No cmployee shall be required to trrake a written or verbal agreement with the
Ernployer whicl.r may conflict with the terms of this Agreenrent.

ARTICLE 4 - TJNION DUES - SECURITY

The Err.rployer agrees to doduct the amount of rnonthly dues as deternined by the
Unjon fioll the salaries ofeach and every employee covered by this Agreelrent.

402 Tl.re decluctions shall be lnade lrom the first payoll of each no11th or in the case

ofa pe¡certagc dues structure, every payrlay, and shall bc forwarded to the
Sccr-.etary-Treasurel' of the Union withiu thlce (3) weeks, accompanied by one (l)
list of names of those employees from whose salaries deductions l¡.ave been made
and llle arrroulit of such deductions.

301
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403 The Union shall notify the Ernployel in writing of any changes in tlre amount of
dues at least one (1) month in advance of the end of the pay period in which the
deductions are to be marle.

In consideration ofthe foregoing clauses, the Union shall hold the En4rloyer
harmless with lespect to all dues so deducted and remitted and with respect to any
liability which the Employer may incur as a result of such cleductiols.

The Employer shall include the amount of Union dues paid by each ernployee
during the relevant yeai' on the Income Tax T4 slips.

ARTICLE 5 - UNION REPRESENTÄTION

The Union agrees to provide to the Employer a curent list ofofficers and
authorized representatives when a change has occurred and/or when
rcquested.

The Employer agrees that the bargaining unit shall have the right to assistance
from represeffatives of the Canadian Umon of Public Employees when
negotiating or dealing wrth matters concerning the Agreeulent,

Three (3) employees shall be given a leave of absollce without loss ofregular pay
to attend collective bargaining negotiations between the Employer and the Union
ifnegotiations are scheduled within regular work hours, It is agreed that the
Union shall reimburse the Employer for such wages and benefits for such
employees.

After notifying the Executive Director or her doslgnate, the Union Representative
will be allowed access to the worþlace and the ernployees at leasouable times
provided there is no interference with services and prior approval is grauted by
management, such approval not to be ur.rreasonably withheld. Where
practicable, all such access shall be conducted during off duty hours.

505 The P¡esident or designate ofthe Local Union shall be granted up to fifteen (15)
minutes at a rnutually convenient time ir, order to acquaint now employees falling
within the scope of this Agreenent with the fâct that a Union Agreement is in
effect and to indicate the general conditìons and obligations as they relate to the
employe cs. A member of management rnay be present durilg this period.

506 All correspondence arisillg out of this Agrcement shall pass to and fronì the
Executive Director ofthe LHC Personal Care Llolne Inc. or clcsignate and the
Local Union President or designate ofthe Union.
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602

ARTICLE 6 . NON-DISCRIMINATION

601 It is agreed that thele shall be no discrimination against any employees by reason
ofage, creed, race, colour, national origin. political or religious afhüatron, sex or
marital status, sexual orientation, family status, parental status, place ofresidence,
disability, nol by reason of hel membership or non-nembership or activity in the
Uniolr, The Employer shall be entitled to rely ou defences equivalerf to those
available to Ernployers under Íhe Httman Rights Co¿l¿, if discrirnination is
alleged.

Tlte Employer and the Union agree that no for-m of harassment shall be condoned
il the workplace.

ARTICLE 7 - DEFINITIONS

An employee is a person employed by the Employer and covered by this
Agreement.

A "full-time" ernployee is one who regularly worts the hours specif,red in Afiicle
1801 ,

A "pafi-time" ernployee ìs one who is regularly scheduled and works less than
full-tirne hours as specihed in Article 1801, bu1 not less than two (2) shifts
biweekly totalling at least fifteen and oneJralf (1 5.5) hours biweekly.

A term ernployee is one who is hired lor a specihc peliod ol until cornpletion ofa
pafticular proj ect. A ternr eilployee will be requiled to complete the term prior to
beconing eligiblc to bcgin another term position within the bargaining unit,
Term employees shall be eligible to apply for full and parl-time positions at any
time during the terrn.

A "probationary" etnployee is a r.rewly hired full-time employee who has not
completed four l.rundred and eighty (480) hours of work lrom the date ofhire.
The period for part-tin-re employees shall be three hundred and hfty (350) hours of
work, or five (5) calendar months, wliìchever comes f,rrst, fiom the date ofhire.
These periods rnay be extemlcd if the Employer so requests.

The words "casual employee" shall mean a pcrsoll who replaces an absent
employee or suppletnents full{ime employee coverage as required from time to
time. Thc usc of casual employees shall not pr event full-time ernployees from
obtaining fulllime hours as specifìed in Adicle 1801. The tenns ofthis
Agreement shall not apply to such casual ernployees. except:

(a) Casual employees shall receive vacation pay biweekly at the rate of four
percent (4%) of the regular hours worked in a biweekly pay period;

701
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(b) Casual employees shall be paid the statt rate specified in Schedule "4"

(c) Casual employees required to work on a statutory holiday shall be paid at

the late specified in Article 1603;

(d) Casual employees shall be entitled to oveftime pay in accordance wrth
Arliclc l9 but will not be cntitled to bank days;

The Ernployer agrees to deduct union dues in an amouut specified by the

Union in any pay period for which the casual employee received any
payment in accordance with Article 4:

In the event that no payment is made during the pay period, the Employer
shall have no responsibrlity to deduct and submit dues for that period;

(g) A casual ernployee reporting for work as requested by the Eurployer and

hndilg no work available shall be guaranteed tlree (3) hours'pay at hcr
regular rate ofpay or shall be assigned other duties consistent with thcir
position for a minimum of three (3) hours; and

Aficles 10 and l1 herein apply only with respect to the terms of this
Article.

A "seasonal employee" shall rnean a person hired by the Employer 1o work
between May 1 to Septernber l5 each year mainly for the purpose ofvacatiou
relief. Seasonal ernployees shall not accrue seniority, and shall bc considered as

casual enployees for all purposes.

Whele the context so requires, masculine and feminine genders and singulal and
plural numbers shall be considered interchangeable.

ARTICLE 8 - BULLETIN BOARDS

801 Bulletin board space for the use of the Union will be provided by the Employe;:.
All nlaterial placed on the bulletin board will be signed ând datcd by thc
Executive Dircctor or designatc. Thc Union is responsible to ensure thc
bulletin boards are kept tidy and current.

(e)

(Ð

(1'
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901

902

ARTICLE 9 - EMPLOYEE BENEFITS

Personnel policies of LHC Personal Care Home Inc. contailed in the Hulnan
Resources Policy and Procedure Manual ofLHC Personal Care Home Inc., as

amended from time to tìme, respecting individuals employed by LHC Personal
Care Home Inc. outside thc bargainìng ulit shall apply to ernployees in the
bargaining unit, provided that whele thel'e ìs a conflict between policy and a

provision of this Collective Agreenenl, tl.ìe telms of the Collective Agroement
shall prevail. The said personlrel policies are not intended to be incorpolated by
reference or otherwise to form part of the Collcctive Agreerlent.

Employee group bcnehts as ofthe date ofratificatlon of this agreenent are as

follows:

(u) Dental Plan (HEBP)

(b) Group Life Insurance

(c) Healthcare Employees Pension Plan (HEPP)

(d) Extended Health (HEBP)

(e) Disability and Rehabilitation (D & R) through HEBP on a cost shared
basis

(Ð EAP (Employec Assistance Program)

(g) Health Spending Account

The breakdown ofthe employee's and Ernployer's coltribution to the cost of each

benefit shall be contained in the indlvidual benefrt booklcts available to
employees. The Employer does not guarantee coverage eligibility or pa1'ment of
any insurance benefits as this is strictly between the individual plan provider and
the individual ernployee.

The parties agree that the Employer may change thc carricr fbr dental and
group hcalth insurance benefits so long as the coveragc is equal to or better
than the currcnt coycrage, Prior to any changes in carrier, the Employer
agrees to meet with the Union and discuss said changcs.

903 Each employee agrees to the deduction and rcnittance of the employee's share of
the cost ofbenefits by the Employer out of the wages of thc ernployee.
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1002

ARTICLE IO - GRIEVANCE PROCEDURE

A grievance shall be defined as any dispute arising out of the interpretation.
applicatron, or alleged violation of tlle Agreeûìent. Any ernployee, the Union, or
thc Enr¡rloycr mäy nrcscnt r glicvancc.

An ealnest effort shall be made to settle grievances fair{y and equitably in the
following marurer, howeve;:, nothing in this Agi:eement shall preclude the
Employer ancl the Union fiom mutually agreeing to scttle a dispute by any neans
other than those described in the following grievance procedures without
prejudice to their respective positions.

1003 Local Union representatives, upon reqìiest to their immediate supervisor and
subject to operational requirements, shall be gr:anted necessary tirne off with pay
to meet witl.r the Enployer for the purpose of processing grievances subject to a
maximum cost to the En'rployer of maintaining salaries of one (1) employee so

engaged. Such pernrission shall not be unreasonably withhelcl.

1004 Discussion Stage

Within twenty-one (21 ) calendar days after the cause of a grievance occurs, the
grievor shall attempt to resolve the dispute with her irnmediate supervisor, who is
outside of the balgaining unit. In the event ofa grievance oliginating while the
employee is on apploved leave ofabsence from work, such grievance must be
lodged within four teen (14) calendar days of return to work,

1005 Step 1

lf the grievance is submitted but not resolved within the foregoing time period,
the grievor and the Union represelìtative rnay, witl.rin the ensuing fourteen (14)
calendar days, sr-rbmit the grievance in writing to the appropr iate Deparlment
Head or designate who is outside the bargaining unit, stating all allegations and
remedies sought.

1006 Step 2

Failing settlement of the grievance at Step 1, within hve (5) calendar days after
subrlission to the Department l-{ead or designate who is outside the bargaining
unit, the Union rnay within a lufiher seven (7) calendar days, submit the grievance
in writrng to the Executive Director ol designate who shall, within seven (7)
calendar days after receipt ofthe glievance, render a decision in writing.

An employee claiming to havc bccn dischargcd or suspended without just cause
may submit the glievance directly to the Executive Director or designate.

1007



If a dispute involviug a questior.r of gcneral application or interpretation occurs
ancl affects a group of employees. the Union or the employee may submit the
gricvancc dilcctly to the Executive Director or desigrate.

An employee may choose to be accompanied by a local union representative at
ally stage of the g;:ievance proccdure.

If the respondent to the glievance fails to respond within the time linits for
responding. the response shall be deemed to be a rcjcction ofthe grievance.

The time limits in the grievance procedure may be extended by mutual agteernelt
and shalì be confinned irr wriling.

ARTICLE II -,A.RBITRATION

It0l Within ten ( l0) calendar days after receiving the Executive Director's reply and
failing a satisfactory settlement, either paÍy may refer the dispute to arbttration
by giving notice to the other pafty in writing. Failure to refel within ten (10)
calcndar days shall result in the glievance being deerned abandoned.

1102 The following list are arbitrators which have been selected as single arbitrators
and will be used on a rotating basis:

1008

1009

1010

1011

1 10_?

1104

1 105

(a) Michael D. Wencr

(b) John Korpesho

(c) Arne Peltz

The Arbitrator/Arbitration Board shall not be vested with the power to change,
rnodify, or alter any of the terms of this Agreenrent. All grievances submitted
sllall present an arbitrable issue under this Agreernent and shall not depend on or
involvc any issue or contentiou by either palty which is contrary to any provisions
of this Agr:ecn.rcnt, ol which involves the detennination of a subject matter not
covered by or alising during the terrn ofthis Agreement.

Thc f,rntlings and decision ofthe Albitrator/Arbrtration Board, on al1 arbitrable
questions, shall be binding and enfolceable on all parlies involved,

Thc parlies, by mr,rtual consent, may refer any matter to a three (3) member
Arbltration board.

The Albitl'ator/Arbitration Board shall deterrnine its own procedures. but shall
provide full opportunity to all parties to present evidence and make
representations. The Arbitrator/Albitration Boarcl shall hear and cletenninc thc

1 106
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1 108

difference(s) or allegation(s) and render a decision within ten ( l0) calendar days
frorn the tirne it holds its hnal meeting.

Il01 Clarification on Decision

Within frve (5) calendar days following receipt of thc award, sl.rould the parties
drsagree as to the meaning of the decision of the Albitl ator'/Arbitration Boald,
either party may apply to the Arbitrator/Arbitration Board to reconvene. Withiu
frve (5) calendar days the Arbitrator/Arbitration Board shall rcconvene to clarify
the decision.
Expenses of the Arbitlator/Arbitration Board shall be bome as follows:

(a) Where a sole Arbitrator is appointed, each party shall pay oneJralf(%)l

(b) Where a three (3) member board is appointed each party shall pay one-half
('/z) of the fees and expeuses of the Chairyerson and all of the fees and
expenses of the Arbitlatol the party appoints.

1 109 Nothing in this Agreement shall preclude settlement of a grievance by mutual
agreement in any manner whatsoever.

l1t0 The tìme limits in the arbitration procedure may be extended by mutual agreement
and shall be confìrnred irr writìng.

ARTICLE 12 - SENIORITY

1201 Subject to 1202 seniority shall be defined as the total accuurulated regular paid
hours in the bargaining unit calculated from the date the employee last entered the
servlce of the Employer as full or parl-time employee.

1.202 Any probationary employees may be terminated or Iaid off without reference to
seniority and withoutjust cause or notice or pay in lieu ofnotice. The dismissal
of a probationary employee shall be deemed to be for just cause.

1203 Seniority and emplolment will ten.ninate if an employee:

(a) resigns:

(b) is discharged for just cause and not reinstated under the grievance or
arbitration procedure;

(c) is laid offand fails to reporl for duty as instructed except where a laid off
employee is required to give notice to another: Ernploycr, not in excess of
two (2) weeks, o,t-. where the laid off employee fails to report due to illness
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and such illness is substantiated by a medical certifìcate presentcd ir.r a

timely mannel

1204

r205

1206

r201

(d) is laid off lor lnore tlìan twelve (12) months;

(a) is on any period ofpaid leave of absence;

(") fails to report for work as schecluled at the end of a leave ofabsence or'

suspension without satisfactory explanation to the Employer.

Seniolity lists showing thc datc of l.ril'e of each employee shall be submitted to the
Union, upon written reqLrest.

If a full-time ernployee is absent from work due to a workplace accident, she shall
continue to accumulate seniority based on hours she would have otherwise
worked sulrject to providing a medlcal cefiihcate from a duly qualified medical
practitioner.

Seniority will contìnue to accLùe il an employee:

(b) is on any period ofpaid income protection;

(c) is on any period ofpaid vacation;

(d) is on any pedod ofapproved unpaid leave ofabsence up to four (4)
consecutive weeksl

(e) is on any period of full Workers Compelsation benefits up to a maxirnum
of twelve ( l2) months;

(Ð is on approved maternity and/or parental/adoption leave,

Seniority will be ¡etained but will not accruc if an errployee:

(u) is on apploved unpaid leave ofabsence in excess offour (4) consecutive
weeks up to a maximum of twelve ( 12) months, unless otherwjse mutually
agreed to by the Employel and the employeel

(b)

(")

(d)

is laid off fol less than twelve (12) months;

is on the trial period of an out-of-scope position;

is on full Workel's Conpensation iri receipt of total and pennalent
disabilìty belchts in cxccss of twelve ( 12) months.
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ARTICLE 13 - INCOME PROTECTION IN CASE OF PERSONÄL ILLNESS

1301

1208

1302

t303

1.304

1305

Senrority will ternlinate when an ernployee has completed the trial period ofan
out-of-scope position and remains out-of-scope.

Arr employee who is absent from scl.re duled work clue to per:sonal ilhe ss.

disability. quarantine or because ofan accident for which cornpensltion is not
payable nndel the lí/orlcers' Compensaîion Acl, or by the ì\{anitoba Public
Insurance Corporation (MPl) or due to illness olthe enployee's spouse, child
or pal'cnt (and who resides with the employee and where the employce is rcquircd
to care for such person), shal1 be entitled to her |egular pay to the extent that the

erlployee has accrunulated income protection credits. Income protection
benefits will be paid upon receipt of the medical certificate if one is requested
by thc Employer.

ln the case ofrnedical or dental examinations or treatmcnt, the employec shall,
with pliol apploval, be allowed time off with pay to attend such appointments to
the extent tlìat the employee has accumulated income protection credits. Such
time shall be deducted from income protection credits accunulated to that date,

An en.rployee who is unable to repoft for work fol the reasons outlined in l 30l
shall inform her supervisor at least ninety (90) minutes prior to the
conlmencement ofthe day shift and three (3) hours for evening and night shifts,
An employee who flails, without valid reason, to give notice as specified rvill not
be entitled to receive income protectiolr bcnefits for the shift in question and nay
bc sublect to discipline.

An ernployee who will be absent under the conditions outlined in Arlicle 1 302
must give a reasonable period of notice to her deparlment prior to the stating tine
ofhel' shift. Reasonable notice for prescheduled medical or dental cxarnination or
troatment will be fody-eiglit (48) hours. An etrployee undergoing elective
surgery must give foufieen (14) days notice when possible except in cases of
eÍnergency, Employees not meeting these requirements will be marked absent
unless an explanation satisfactory to the Enployer is given. Replaccmcnt
employees will be given as much notice as reasonably possible ofthe loss of
thc shift without rcpcrcussion to thc Employer.

Arr employee r:eturning to work following an absence of one (1) week or more
shall inform the Employer twenty-four (24) hours prior to retulnirg to work.

Ernployees shall accumulate income protcction credits at the latc ofonc and onc
quader (1%) days pel month. Thele will be no cap on the maximul numbel of
credits an employee may accumulate.

1306
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1309

1310

12

Eurployees shall not be entrtled to utilize income pl:otection for shifts outsicle their
regularly scheduled E.F.T., e.g. call-ins, pick-ups and shifT cxchangcs.

The Unior.r agrees to work with Managernent in the review of incorne protection
utilization.

lncome protectioll credits will accumulatc on the samc basrs as seniority is
accrued undcr Article 1201 .

An ernployee shall accumulate but will liot bc cntitlcd to the paid income
protection beneñts for-. any sickness duling tl.re probationary period.

The Employer reserves the right to requir:o a ccr1ìficate frorn a duly qualified
lredical practitionel as proofofher fitness to retr-u n to work, or to determine the
approximate length of illness, or in the case of suspected abuse ol income
protectiorl as proofofillness in regard to any claim of incomc protection. Failure
to plovide such a ceÍificate when rcquested rnay disqualify an employee from
receiving incorne protection benefits. Ifnot satisfied with the rnedical evidence of
any i1lness. injury or fitness to return to nonnal duties, the Ernployer rray lequire
the employee to be examined by a duly qualified medìcal practitionel chosen by
the Eurployer at the Employer's expensc.

'Whcrc an employce has been provided n€cessary time off due to scheduled
surgery and where the surgery is subsequently cancelled, and where the
Employer has made arrangements for alternate staffing fbr covering the
anticipated absence, the Employer shall have the right to canccl the relief
shifts scheduled to cover the anticipated abscnce without additional cost.

Jncome Protection and Workers' Compensation

An employee who becomes injured or rll in the course of pelforming her duties
rnust rcpofi such injury or illness as soorl as possible to her ir.nnlediate supervisor

An employee unable to work because ola work-related ir¡ury or illness will
inform the Employer immediateìy, so that a claim for compensation benefits can
be forwalded to the Workers' Cornpensation Board, Workers' Conrpensation
pa¡.'ment will be paid directly to the en-rployee by WCB.

FuÍher to this, the Employer shall notrfy Workers' Compensatiou of salary
adlustments at the time they occur.

Where an employee has applied for WCB benefits ar.rd where a loss of normal
salaly would result while awaiting a WCll decision, the employee nìay elect to
submit an application to tlie Employer requesting ân advalcc subjcct to the
lollowing conclitions:

1311
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(a) Aclvance paymcnt(s) shall not excccd her basic salaly, less hel usual
income tax deductions, Canada Pension Plan contributions and EI
contributions.

(b) The advance(s) will cover the period of time fiom the date ofinjury until
thc date tl.rc hnal WCB decìsior.r is rcccived, however, in no case shall the
total amour.rt ofthe advance exceed seventy percent (70%) ofthe value of
hel accumulated income protection credits.

(c) The employcc shall reimburse the Employer by assigning, prior to any
advance beir.rg made, sufficient WCB payments to be paid directly to the
Employer to olfsct the total arlount of the advance.

(d) In the event that the WCB disallows the claim, including any appeal, the
employee shall be paid lor the absence in accordance with the incorne
protection pr-ovisions of this Agreement and the Ernployer shall recover
tlìe total anount of the advance by payroll deduction.

(e) Upon request, the Employer will provide a statomellt to the employee
indicating the arnount of advance pa¡.'rnent(s) made and repaynent(s)
received by the Er.nployer.

ARTICLE 14 - VACANCIES. PRON{OTIONS AND TRANSFERS

With respect to any new positions or any vacancies, notice ofsuch positions or
vacancies shall be posted in places accessible to all employees for a period of ten
(10) calendar c1ays. Such postings shall state the required qualifications, current
or anticipated shift, hours of work and wage rate. Employces may rnake
application for all sucl.r positions in writing. It is understood and agreed that the
Management will notify the Union President within fourteen (14) calendar days,
in writing, ofthe successful applicant filling the new position or vacancy. The
name ofthe successful applicant shall also be posted in a place accessible to all
ernployees.

1402 Vacancies and new positions shall be filled on the basis of qualifications, ability,
and reliability, Where cornpetilg candidates' qualifìcations, ability and reliability
are relatively equal, departmental seniolity shall be the determining factor.

1403 Et'rployees shall not be cligible to apply for transfer durilg their trial period
cxccpt Ìvherc the translcr is to a highcr E.F.T. or higher paid position in
which case the trial period would start again.

All promotions and voluntary transfers are subject to a two (2) rnonth trial
peliod.

1401

1404 (a)
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(b) Conditional upon satisfactory performance, in the opinion ofthe
Employer, the employee shall be declared pennanent aftcr the tr:ial period.

(c) Dut'tng the trial peliod, rf the applicant proves to be unsatisfactory rn the
lew position, in the opinion of the Ernployer, or if the ernployee wishes to
levert voluntarily to her former position, the employee shall be returned to
her fornrer position without loss of seniority.

1405

1406

t407

t408

Whcn an employee is promoted, her new and future salary will be deterrnined as

follows:

(a) Thc new salary will be the start rate ofthe new iob title or current rate
whichever is greater.

(b) Subsequent increments, ifany, shall be due upon the completion of2.015
hours f'or full-time aud paft-time employees.

lf an employee voluntarily transfers to a lowel or equally paid classification, the
employec shall be paid at the same increment level of the new classification,

The Employer shall, within thirty (30) days, notify the Union of its intention
to delete or otherwise make changes to a vacant position.

Aftcr x,ritten application from an employee and at the sole discretion ofthe
Employcr, n€cessary time off and/or subsidies may be granted to the
ernployee to attend educational and training progrâms, which are relevant to
her employment at the Facility.

ARTICLE 15 - ANNUAL VACATION

I 501 The vacation year shall be from the 1st day ofJune in the one year to the 31't day
of May the next year.

An employee who has completed less than one (1) yeal of continuous
employment as ofthe cutoff date indicated in 1501 will be granted vacation on a

percentage of hours worked.

1503 Elfective.lune l,2010

Annual vacation shall be earned at the rate of:

Tcn ( l0) working days per year commencing in the l't year of employment

Fifteen (15) wortiug days per year after cornpletion offour (4) years of
employment

1502
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1505

1506

r50'7
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Twenty (20) working days pcr year after cornpletion often ( 10) years of
employme t

Twenty-five (25) working clays per year after colnpletion olfifteen (15) years

of employment

Thirty (30) working days per yeal after completìou of twenty-five (25) years
of employnent

Employees may receive their vacation pay not later thar.r the date preceding the
day their vacation conlûìences ifapplication has been nade to the Employer, in
writing, two (2) weeks in advance.

Upon temrination of employment, an employee shall be entitled to pay in lieu of
vacation earned but not taken, at the following percentage rates ofbasic pay
ea ed dudng the period which the vacation was earned but not taken:

. Ten (10) days per year - 4o/o ofregular pay

Fifteen ( 15) days pel yeat - 6To ofregular pay

Twenty (20) days per year - 8o/o ofregular pay

Twetrty-frve (25) days per year - I0o/r' of regular pay

Thity (30) days per year - 72"/o of regular pay

The Employer will post a projected vacatiorl calendar not later than March l't of
each year. Employees shall indicate their prefercnces as to dates within thirty
(30) calendar days ofposting of the projected calendar.

An employee who fails to indicate her choice of vacation within the above thirly
(30) calendar day period slìall not have prefererce in the choice of vacation time.
where other ernployees have indicated theil preference.

Ifthere is a conflict between en'ìployees' preferences in cholces of vacation time,
seniority shall be the determining factor,

The Employer will post an approved vacation schedule no later than Aptil 15'l' of
each year.

The Ernployer will give due consideration to operational requiremeuts, employee
preference and índividual circurnstances, including seniolity, and such vacation
shall not be charrged unless mutually agrccd upon by the employee and the
Employer.
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An ernployee shall be entitled to receive lier vacâtion in an unbroken peliod,
unlcss othelwise mutually agreed upon betwcen the employee and the Employer
Vacation must be taken in one (1) week blocks.

Vacation eamed in any vacation year is to be taken in the following vacation year,
unless otherwise mutually agreed betweeu the einployce and the Employer.

Any trading ofscheduled vacation peliods must be approvecl by all other affected
employees altl submitted ir.r writing to the Employer for approval.

In the event that an employoe ìs hospitalized during her vacation, it shall be
incutnbent upol the employee to inform the Employer as soon as possible.

In such circumstances the cmployee may utilize income protection credits to
cover the hospitalization period and the displaced vacation shall be reschedulcd.
Proof of such hospitalization shall be provided ìl requested.

'Wrere an employee is subpoenaed fol jury duty during her period of vacation. or
leave of absence due to WCB or MPI, there shall be no deduction froln vacation
credlts and the period ofvacatior) so displaced shall be added to the vacation
period or reinstated for use at a later date. The tems of Afiicle 1 71 1 shall
continue to apply to this Arliclc. Thc employee is required to shotv the original
summons or subpoena to his/hcr Manager.

Upon written request, an employee may be pcnnitted to retain up to three (3) days
ofher legular vacatìon for the purpose oftaking such time offfor personal
reasons, such as religious observance or special occasion, as long as adequate
notice is given in ordcr to accommodate scheduling.

Any employee planning on taking rnaternity/parental leave may be allowed to
carry any outstanding vacation time into the next vacãtion year.

ARTICLE 16 - GENERAL HOLIDAYS

1601 The following are recognized as general holidays for purposes ofthis Agreement
and either they or an altornate day off in lieu will be given at the basic rate.
Failing this, an additional day's pay at the basic rate sliall be granted in lieu:

151 1

1512

1513

New Year's Day (January 1)

Lours Riel Day
Good Friday
Canada Day
Labour Day
Rememblance Day

Victoria Day
August Civic Holiday
Thanksgiving Day
Chustmas Day (December 25)
Boxing Day
Easter Sunday
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1603

1604

1605

1606

1601
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1609

and any otller day proclaimed as a holiday by Provincial autholitics. The stat
holiday will be considered the bulk of hours of thc cmployccs shif't. The full
shift will be paid at time and one half (1.5).

If a genelal holiday falls on a legular work day of an crnployee ald the ernployee
is not required to work, she will be paid her basic rate ofpay fol all hours thc
ernployee would have worked had that day not been a holiday.

A full-tirne employee who is required to work on a genelal holiday will be paicl at
the ¡ate ofone and one-half(1.5) times helbasic rate ofpay f'ol'all hours worked
and receive a compensating day off with pay to be taken at a tinle rnutually
agreed upon by the Ernployer and the employee. Employces may opt to be paid
at the rate of two and one-half (2.5) times her basic ratc for all hours worked,

If a general holiday falls on a regular day offofan ernployce ol dudlg her annual
vacatior.r, the employee sl.rall be granted an alternate day ofTwith pay to be takcn
at a tiûìe mutually agÍeed upon by the Employer and the employee. When
mutually ag;:eed. employees may bank up to four (4) days to be taken at a
mutually agreeable tirne.

When reasonably practicable, Christmas Day shall be assigned with one of
Cluistrnas Eve or Boxing Day and New Year's Eve shall be assigned with New
Year's Day.

Tl.re Er.nployer aglees to distribute time offas equitably as reasonably practicable
over Chl istlas and New Year's.

Where the wages of an employee valy from day to day, her pay for a General
Holiday on which she has not worked shall be at least equivalent to her aveiage
daily earnings exclusive of ovedime for the days on which she worked during the
thirty (30) calendar days immediately preceding the General Holiday,

Notwrthstanding any other provrsion ofthe Collcctive Agrecrncnt, all days oflin
lieu of a general holiday must be taken by March 3 1 of each year'.

lf a general holiday falls on a day on which an ernployee is receiving income
protection benefits, she shall be paid for the holiday and such pay shall not
be deducted from income protcction credits. Howcver, when the cmploycc
has already received an alternate day off with basic pay for the general
holiday, she shall be paid from income protection credits for that day, at her
basic ratc of pay,
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ARTICLE I7 - LEAVE OF ABSENCE

Except ir.r cases of emergency, Employees wishug to obtain a leave of absencc ol
one (1) week or lrore, shall present such requests in writing to their Manager/
Supervisor at least four (4) wecks in advance of the requested leave. Suclr
requests shall include start and end date as we1Ì as reason lor leave,

The Manager/Supervisor tlx'ough the Executive Director may give authorization
for leavcs of abscnce which they deem to be f'ol good and suffìcient reason, such
authorization shall not be unreasonably withheld. The Ernployee shall receive in
writing, a response to the application at least two (2) weeks plior to the intended
leave ofabsence. Depending upon the circumstances ancl tlre Leave ofAbsence
Policy of the LHC Pelsonal Care Home Inc., whìch lnay ch¿ìngc from timc to
time, such leave will be granted with or without pay.

An employee who is granted a leave of absence will be retumed to her-. fonner- or a
sir.nilar posilion, if available, upon her: return at 1ìor sarne salary level.

1103 Maternitv Leave

A female employee who has completed seven (7) months of employment with the
Employer, shall be granted a maternity leave of absence wrthout pay by the
Employer. Said employee shall be re-employed by the Employer after the birth,
and must do so within seventeen (17) u'eeks unless she wishes to take parental
leave immediately following her maternity leave,

In cases of complications, the employec may request an extensiolr of l-rer leave of
absence up to but not exceeding an additional twelve (12) weeks, provided such
request is accompanied by a doctor's cedificate settrng out the nature ofthe
cornplications.

1704 Parental Leave

(u) Entitlements

Every ernployee

(Ð who.

(A) in the case of a female employee, becolnes the natural
mother of a chilci,

(B) in the case ofa rnale employee, beconres the natural father
of a child or assLìmes actual care and custody ofhis
newbom child, or
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(C) adopts a chlld under thc law of a pr-ovincc; and

(iÐ who has complcted seven (7) consecutive rnonths of ernployment;
and

1705

(iir) who subnits to the Employer an application in writing for parental
lcave where possible at least four (4) weeks before the day
specilìed in the application as tlie day on which the ernployee
intends to colnuleÌlce the leavel

is er.rtitled to, and shall be grantecl parental leave without pay frorn the
Enrployer. consisting of a continuous period of up to thirty-seven (37)
wceks.

(b) Commencelnent of Leave

Subject to the followrng paragraph, parental leave nust commence no
later than the first annivelsary date of the birlh or adoption ofthe child or
ofthe date on which the child comes into the actual care and custody of
the employec. Thc crnployee shall decide when his or her parental leavc is
to comÍìence and, where possible, sha1l take said leave at a time that is
rnutually agreeable to tl.re Employer and the employee.

Where an employee intends to take palental leave m addition to rnaternity
leave, the ernployee must commence the parental leave immediately on
the expiry of the maternity leave without a returrì to work after expily of
the lnate rity leave and before the commencement ofthe parental leave,
unless the enrployee and the Employer otherwise agree.

(c) Late Applicatìon f'ol Palcntal Leave

When an application lor palental leave under Sub-Article (a) above is not
made in accordance with Afticle 1704(iii), the employee is nonetheless
entitletl to, and upon application to the Employel shall be granted. parental
leave under this article fol the poltion ofthe leave period that remains at
the lime the applicalion is macle.

An ernployee wishing to return to work after matemrty and/or parental leave shall
notify the Employer in writing af least four (4) weeks in advance ofhis or her
retunì. On return ùorn maternity and/or parental leave, the employee shall be
placed il his or her formcr or compalable classification and shift schedule at the
sarne salaly level.



1706

1701

1708

20

Bereavcmcnt Leave

The L.urployer at its discretion may grant bereavement leave with or without pay
lor paft or all ofsuch an absence.

Approval for bereavement leave must be obtained through the ernployce's
Manager/Supervisor in consultation with the Executive Director.

(a)

(c)

(b) Subject to 1706(e), employees shall receive three (3) consecutive
calendar days with pay, cornmencing on th€ date of death and one (l)
of which shall be the date of the funeral, for the death of a grandparent.

Onc (l) day bereavement leave may be retained at the employee's
request for use in the case of where the funeral/memorial service,
interment or cremation ¡s ât â lâter dâte.

Subjcct to 1706(e), employees shall receive five (5) consccutive
calendar days with pay, commencing on the date of death and one ol
which shall be the date ofthe funeral, for the death ofa spouse, common
law spouse, child, parent, brother, sister, ir-rcluding in-laws, or fonner legal
guardian. One (1) day bereavement leave may be retained at the
Employee's request for use in the case wherc the funeral/memorial service,
internrcnt or crernation is at a later date.

Subject to 1706(e), ernployees sliall receíve one (1) day with pay to
attend the funeral of aunts, uncles, nieces or nephews.

(e)

(d) Any further paid or unpaid leave would be at the discretion ofthe
Employee's Manager/Supervisor,

Bereavement leave will not be granted when an employee was not
scheduled to be on duty (e,g. days off, vacation, statutory holidays and
sick leave),

lurv l)utv T,eave

Arr cmployee who is served notice to appear as a witness or forjury duty will,
upon submission of proof of attendance, be paid the difference between tlie couft
allowance ifapplicable, and their regular salary.

Subject to Plan lequirernents employees granted leave of abscnce without pay
may make plepalments to maintain coverage under the beneht programs.
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1109 Citizenship Leave

Enployees shall be allowed ahalf (1/z) day off work wrth pay to attend citizenship
courl to become a Canadian citizen. The Employel has thc right to request
confirmation of the citizenship leave.

Umon Leave

Upon at least two (2) weeks (or rnore ifreasonably possible) prior-. written request
to the Employer, employees elected or appointcd to represent the Union at a
convention or other Union function, shall be granted neccssary leave of absence

without pay, subject to operational requirements and provided that not more than
two (2) ernployees from the same shift are absent ât the same tinte, unless
mutually agteed by the Employer and employee. The Employer will continue to
pay the employee, subject to total recovery ofpayroll and related costs by the
Employer from the Union.

The Employer recoglizes the right of an employee to particrpate in public affairs.
Therefore, upon written request, the Enrployer shall allow leave of absence ofup
to two (2) months without pay and wrthout loss of seniot'rty so rat the employee
may be a candidate in federal, provincial or municipal elections. An employee
who is elected to public office sha1l be granted leave ofabsence without pay and
without loss of seniority for a period of one ( I ) year. Such leave may be renewed
each year, on request, during her term ofoffice.

1712 An eurployee shall be entitled to leave ofabsence without pay and without loss of
seniority and benefits to write examinations to upgrade her employment
qualificatrons. Such leave shall be limited to the tinìe required to actually write
the examination.

1111

1713 An employee who is elected or appointed to a full-time position with the Union
shall be granted leave of absence without pay and without loss ofseliority for a
period ofone (1) year. Such leave tnay be renewed each year, on request, during
her term ofoffìce. Such employee may receive her pay and benefits as provided
for in this Agreement subject to total recovery ofpayroll ancl related costs by the
Employer from the Union.

t7t4 ComÞassionate Care Leave

Employces shall be entitled to compassionate care lcave in accordance with
The Entployment Stantfurds Code.
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ARTICLE 18 - HOURS OF WORK

Nornral hours of work for all full-time Health Care Aide employees will be

seven ancl three-quarters (7.75) hours per day - excluding meal periods and
including lest breaks;

thirly-eight and three-quarters (38.75) hours per week.

The meal perìod will be scheduled by the Employer and wrll not be less than one-
half (%) hour.

Eu'rployees working a shift of:

(a) four (4) consecutivc hours shall be entitled to one paicl rest period of
fifteen (15) minutes;

(b) a shift ofhve (5) consecutive hours shall be entitled to one unpaid meal
break of thirty (30) minutes;

(c) a shift of six (6) consecutive hours shall be entrtled to one paid rest period
offifteen ( 15) minutes and one unpaid meal period ofthilty (30) minutes;

(d) a shif't ofseven and tluee quarter (7.75) consecutive hours shall be entitled
to two paid lest periods of f,rfteen ( 15) mimrtes and one unpaid meal
pel iod oltltirly lJ0) nlinutes.

1804 Shift schedules for each ernployee shall be posted in an appropriate place at least
two (2) weeks in advancc. Once posted, thc shift schedule shall not be changed
without the consent of the employee. Where possible a four'(4) week master
schedule will be posted.

1805 Where possrblc, thc Employer will establish consistent hours of work for
permanent full-time employees, and givc reasonable advance notice ofchauges in
shift schedules.

1806 Employees wishing to request specific days off must subtnit their requests in
writing to their Manager/Supervisor two (2) weeks in advancc ofthe requested
day off. These requests may be granted at the discretion ofthe
Manager/Supervisor.

t807 No employee shall wo¡k r.nore than seven (7) consecutive days (less ifreasonably
possible), except by mutual agreenrent between the emplovee and the Erlployer.

Pernìanent full-time employees shall be granted as great a number ofweekelds
off as is reasonably practrcable.

1808
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1809

1810

Shifts shall not be scheduled for periods ofless than three (3) hours in duratior.t.

Requests for shift exchanges in posted shifts shall be subl.nitted in writing to tlieir
Malagcr/Supervisor, co-signed by the employee willing to exchange shifts wlth
the applicant. These requests are subject to the approval of the departrnent head

and shall not resuh in overtime costs to thc facility. The parlies agree tliat shifts
shall be cousistent where possible,

Palt-time employees who indicate in writing to the Ernployer that tl.rey wish to
work adclitional shifts shall be offered such work when available, provided they
are ablc to perform the required duties. Such additional shifts shall be offbrcd in
scniority ordcr amongst those employees who have requested additional
shifts in writing and subject to operational requiremcnts. Any emergent or
situational shifts occuring after the posted schedule shall be offered ir.r ordcr of
ser.riority, provided they are able to pelform the required duties and in accordance
with tlieir stated ability. It is further understood that such aclditional shifts shall be

offered only to the extent that they will not cause any ovedime costs to the
Employer.

Wl.rere a part-tine employee is unable to work all or paÍ of any addltional
casual hours, for any reason, pa)tnent shall be made only in respect of
hours actually worked.

181 1 (a)

(b) Should a part-time employee as described in (a) above refuse to repoú for work
on three (3) occasions in a calendar year when requested and without au

explanation satisfactory to the Employer, the employee will henceforth be offered
additional shifts at the sole discretion ofthe Employer.

(c) (i)

(ii) Additional casual hours wolked by a paft-time employee shall be included
in the determiration of seniority.

(iii) Additional casual hours worked by a pad-time employee shall bc included
when detennining an employee's earued vacation, accumulated income
protection credits, and General Holiday pay in accordance with Afticle 16.

ARTICLE 19 - OVERTIME

1901 Oveilime shall be authorized time worked in excess ofeight (8) hours per day or
eighty (80) hours biweekly. such time to have beeu authorized in such manner and
by such person as may be authodzed by the Employer'.

Employce shall receive one and a half(1,5) times their basic rate ofpay for
authorized oveltime.

1902
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By mutual agreelrent between the employee arrd the Ernployer. the employce may
be conpensated for overtime by ganting onc aml a hall(1.5) hours time off for'
each houl ol or crtirne wolked.

For the purposes of computìng overtilne hours, the hours an employee would
havc wo¡ked on a general holiday had thc day rrot been a geueral holiday shall be
included as hour-s wo¡ked during that week.

An employee shall not have thcir regular hours of work reduced in order to
equalizc any ovcnime worked.

Ovefime may be banked up to a maximurl oltweuty-tlrree ancl one-quader
(23.25) hours' oveftime and any banked tille must bc usecl prior to the end of
each fiscal yeal or-. be subject to pay-out.

Shifts worked when time switches from Centr¿l Standard to Daylight Saving
Timc and vice-versa, shall be paid at straight timc rates I'or actual hours
worked.

ARTICLE 20 - SALARIES AND INCREMENTS

200r Ernployees shall be paid in accordance with Schedule ",A" attached to and
formrng parl of this Agreement. The Employer may in its sole discretion place
ncw employees at an increment level higher than stârt rate in recognition of
the cmployee's experience.

2002 (a) Ernployees shall be paid cvery two (2) weeks.

(b) If an employee covcrcd by this agreement has not received wages in
any one (1) pay period resulting in a shortläll ofwages of at least the
equivalent of one (1) nonnal day's pay, such pay will be provided
within three (3) business days, upon request from thc employee,

2003 Salary increments for employees who have their incrcments due as defined in
Schedule "4" will be effective on the first day of the next pay period. When an
unpard leave of absence in excess offour (4) weeks is granted, the incretnent for
the employees shall nlove forward in direct relatior.r to the length ofthe leave.

2004 An employee filling a position which pays a lower rate ofpay than her base rate
shall be paid at her base rate ofpay.
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ARTICLE 21 - NOTICB OF LAYOFF/REC'i\.LL

The Employcr shall givc eiqrloyees, lor layolls ofless than eight (8) weeks: two
(2) weeks' r.rotice ol pay in lieu of and ìn layoffs over cight (8) weeks: four (4)
weeks' lrotice or pay in lieu.

In the event of a layoffand lccall the Ernployer will give preference to those wl.ro

have seniority and. in the opinion ofthe Ernployer, have the quâlificatiolls. aLrility
and reliability to perform tlre requilements ofthejob.

No new employee shall be hiled until those laid offhave beeu giveu an

oppoÌlunity for recall to positions for which they possess the qualifications, ability
and reliabilìty sufficierrt to perfonn the required duties.

2104 To be eligible for recall, employees must file their name and curent address with
the Employer at the time ollayofL The employee shall aclvise the Employer of
any change in cor.rtact inforrnation.

2r05 A person who is laid off rnust communicate wilh the Employer within seven (7)
calendar days ofnotice ofrecall being rnailed by registered mail or hand delivered
to the person's rccorded addrcss ard must be plepared to begin work at a time
designated by the Employer.

2r06 The right of a persou who has been laid offto be recalled under this Agreement
will be forfeited and employrnent shall be deemed terminated if the person did not
cornmunicate with thc Employer as specified in2104.

2101 Reduction of Hours

Lr the event that an employee has her hours of work reduced, the ernployee shall
be given:

for a reduction in hours lasting less than eight (8) weeks - two (2) weeks'
notice or pay in lieu ofl

for reduction ofhours lasting over eight (8) weeks - four (4) weeks'uotice or
pay in lieu.

A copy of such notice shall be folwarded to the Union,

ÄRTICLE 22 - NOTICE OF TERMINATIONS

An ernployee may tenxillate her employment witli the Employer by giving two
(2) weeks written r.roticc, cxclusive of vacatìon.

2201.



ARTICLE 23 - DISCHARGE. SUSPENSION. DISCIPLINE AND ACCESS TO
PERSONNEL NILES
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Emplo¡rr-rent may be telminated wìth lessel notice:

(a) by rnutual agreement between the Employer and the ernployee, or

(b) during thc probationaly period ofa new employee without lecourse to the
grievance procedure.

Thc Ernployer will make available, within seven (7) calendar days after
termination. all amounts due to the employee, including unpaid wages and pay in
lieu of unused vacation entitlement,

Subject to 1202. at employee may be discharged or suspended f'or just cause only
Such employee shall be advised promptly in writing ofthe ¡eason for her
dismissal or suspension, with a copy being sent to the Union Representative.

Where practicable, a Shop Steward, or in the absence ofa Shop Stewald, a Union
Representative or where no Shop Steward or Union Representative is available,
anothcr: ernployce in the bargaining umt, shall be preseff when a mernber of the
bargaining unit:

(a) is given a reprimand which is to be entered on the employee's personnel
hle;

(b) is suspended or discharged.

Absence of a Shop Steward, Union Representative and/or another employee shall
lot invalidate the discipline.

An employee who feels that she has been unjustly dismrssed from employrnent
shall be entitled to submit a grievance in accordance wlth Article 10.

The Ernployer agroes that any employee lias the right to inspect her personnel file
and her payoll hle once each calendal year with Management supelision
present, Requests shall be made in wlitir, g.

Tl.re Employel agrees that there shall be one (1) persormel hle maintained by tl.rc
Errployer lor each employee.
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ARÏ'ICLE 24 - COMMITTEES

240t The Labour Managemerlt Committee shall complise an equal number of
representatives frorl the Union and the Employer. There shall be no more thau
four (4) representatives fi'om the Union. In addition, the National Repr:esentative
of the Union or the Plovincial Regional Director rnay attcnd, provided cach patly
gives reasonable notice ofsuch attendance to the othel'. The Laboul Managerlent
Committee shall meet quafierly unless it is rnutually agreed by both parties not to
meet.

2402 A Safety Cormnittee has been established by the Employer as per the Worlq:lace
SaJety and Health Act. Two (2) menbers of the bargaining unit shall be on the
cornmittee.

ARTICLE 25 - TECHNOLOGICAL CHANGE

2501 The Employer agrees to notify the Union at least three (3) months in advance of
any technological change that may result in the displacement of employees.

2502 Thc Employer shall make reasonable efforts to assist employees to adjust to the
effects of the technological change. The Union shall cooperate in this adjustment
process including encouraging re{raining where necessary.

2503 Sections 2501 and 2502 are intended to assist employees affected by any
techrrological change atrd, accordingly, The L¿tbour Reltttions Àct (Technologrcal
Change, Sections 83. 84 and 85) do not apply during the term ofthis Collective
Agreement.

ARTICLE 26 - CHANGES IN CLASSIFICATION

ln the event that the Employer establishes or proposes to establish a new
classification, or ifthere rs a substantial change in the lob content or qualificatiolts
ofan existing classification and provrdrrg that the new or revised classification
falls within the bargaining unit, the Union shall receive a copy ofthejob
description and accornpanyilg salary rangc.

2602 Unless the Unìon objects in writing within thifiy (30) days following such
notification, the classification and salaly range shall become establìshed and forrn
parl olSchedule "4" of this Agleement.

If the Union files written objection, then the paÉies hereto shall conlllerìce
negotiations forthwith and attefrpt to reach agreement as to an appropriate salary
range.

2601

2603
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2604 lfat any time the Ernployer changes an existingjob description the employee(s)
and Un jon will receive the revised copy of same.

ARTICLE 27 - UNIFORM ALLOWANCE

2701 All employees required to wear a unìlorn shall rcceive an additional eight (.08)
cents per hour to be paid biwe ckly so long as uniforms are requiled.

ARTICLE 28 - SPECIAL PROVISIONS RE: PART-TIME EMPLOYEES

2801 lncome Protection In Case Of lllness

Part-time employees shall accumulate income protection credits on a pro 1'ata

basis, in accordance with this formula:

Hours Paid at Rcsular Ratc of Pay x Entitlernent of a Full-trme
Full-time Hours Employee

2802 Paft-tinre employees may claim paynient from accurnulated ìncome protection
credits only for those hours thcy wcle scheduled to work but were unable to work
due to illness.

2803 Annual Vacations

Parl-time employees shall earn vacatioll pay on a pro rata basis in accordance
with this formula:

Hours Paid at Reqular Rate of Pay x Entitlement of a Full{ime
Full{ime Hours Employee

Actual vacation el.rtltlement will be based on years of service. Accumulated hours
shall only govern rate of vacation pay for the cunent vacation year,

2804 Unless othelwise mutually agrerld bet\¡/een the Ernployer and the ernployee, part-
time employees shall receive theil entitled vacation pay over a period of time
equivalent to the vacation period of a full{ime employee.

2805 General Holidav

PaÍ-time enployees will be paid four point six trvo percent (4.62%) of their basic
pay in lieu of time off on a General Holiday. Such holiday pay shall be included
with each regular paycheque.
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Holiday pay for parl{ìme ernployees who do not work the Genetal lloliday is
calculated based on this f'orrlula:

Nunrber of Resularlv Scheduled Hours pçLWggk
Five (5)

Part-time employees who u'ork on the General Holiday will receivc holiday pay at

one and one-half(l .5) times their basic hour'ly rate plus holiday pay accorcling to
thc above fonnula.

Oveftime

Part-tirne ernployees shall be entitled to oveÍime rates whel authorized to work
in excess of the daily or biweekly hours of work as specihed in Alticle I 901 .

Increments

Salary incrernents for paft-time employees will be granted after the complction of
hours of work as defined in Schedule "4" with the Employel per inctement level,
until the rnaxirlum ofthe appropriate salary schedule ìs attained.

ARTICLE 29 - PREMIUM PÄYMENTS

2901 (a)

2902

A shift premium ofone dollar and twenty-five cents ($1.25) per hour will apply
for evening shift wol'hers, as apart from overtime work, for thc full pcriod of the
shrflt. provided that the majoríty ofthe hours worked are between the houls of
1700 and 0000. otherwise no shift premiurn is paid.

(b) A shift plernium olone dollar and scvcnty-IÏvc cents ($1.75) perhour wtll apply
for night shifl workers, as apar1 fi'om overtine work. for the full period ofthe
shift, provided that the majority of the hours worked are between the hours of
0000 and 0800, otherwise no shift prernium is paid.

A shift prernium ofone dollar and fifty ccnts ($1.50) per hour will apply lor
hours worked during the day shift on Saturday and Sunday excluding overtimc
work. No ernployee shall be entitled to botli evening/niglrt and weeÌtend
premiums for the same houls worked.

ARTICLE 30 - EMPLOYEE PARKING

Employee palking shall have adequate lighting and the Employer will endeavor to
ensure that such parking is safe and secure. Paylent for parking shall be in
accordance with the Employer's policie s. Employces curr:ently payrng flor'

parking shall have first right to a parking space renewal. The Ernployer shall

300r
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enforce and tow ifneccssary any violatols. Ar.ry incidents ofvandalism or theft
shall be leferred to the Labour Management Con-unittee.

Collective Agreement to be signed within thirty (30) days ofreceipt of signing copy. Retro
wages to be paid within forly-hve (45) clays ofsigning.

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement.

SIGNED this day of J.ø^-unr'-l 2011
¿l
I

For:
LHC PERSONAL CARE HOME INC

For:
CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL3729

\_---1

r>,/ (4

lllb/cope 491

l)ec I0/ l-l
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CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL3729
(HEALTH CARE AIDES/REHABILITATION AIDE)

SCHEDULE "Ä" - WAGES

Oct 1/15*
Inctease

March 3l/16"
Incretse

Start
Completion of 2,0I 5 hrs

Completion of 4,030 hrs

Completion of 6,045 hls
Completion of 8,060 hrs

2tll2 - loÂ across the lroard incrcase retroactive to October 1, 2012

2013 - 1'% across the board increase retroactive to Octobcr 1, 2013

* 2014,2015 and 2016 - Fivc (5) successive increascs on each of April1,2014, october 1,

2014, April t , 2015, Octobcr l, 2015 and March 31, 2016 such that at March 31, 2016' the

hourly ratcs paid to Lions Health care Aides will be equal to thosc paid pursuant to the

CUPE central table agreement'

mh/copc 491

Dec r0/13

Expìred
Oct 1/12
Increuse

Ocr 1/13
fncrense

Aprìl 1/14*
Increase

Oct I/14*
Increasc

April 1/15*
Incretse

Start $ 15.92 $ 1 6.080 s 16.241

Complelion of 2,0 I 5 hrs 16.49 16.655 1.6.822

Completion of 4,030 hrs 17.07 t7.241 t7.414
Completion of 6,045 hrs t] .34 17.5r4 17.690

Completion of 8,060 hrs 18.05 18.231 18.414


